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Appendix 2

AVAILABLE DISSERTATION TOPICS AND SUPERVISORS FOR DOCTORAL STUDENTS (2025 m.)

Vytautas Magnus University

Topics in Lithuanian and English

Supervisors

Darnaus organizacijos vystymosi diegiant tvarias Zmogiskyjuy iStekliy valdymo praktikas
modeliavimas: darbdavio Zenklo formavimas kaip neapibréZtumo valdymo strategija
organizacijy populiacijy teorijos paradigmoje

Modeling Sustainable Organizational Development through Sustainable HRM Practices: Employer
Branding as an Uncertainty Management Strategy in the Population Theory of Organizations
Paradigm

doc. dr. Rita Bendaravic¢iené

Inovatyviis marketingo sprendimai vertés vartotojams kiirimo kontekste
Innovative Marketing Decisions in the Context of Value Creation for Customers

prof. dr. Ausra Pazéraite

Tradiciniy ir inovatyviy marketingo tyrimy metody taikymas modeliuojant vartotojy elgseng
Application of Traditional and Innovative Marketing Research Methods for Customer Behavior Modelling

prof. dr. Lina Pileliené

EtiSkos organizacinés kultiiros formavimas skatinant darbuotojy moralinj vystymasi
Formation of Ethical Organizational Culture by Promoting Employees’ Moral Development

doc. dr. Sonata Staniuliené

Sporto valdymo sistemos reglamentuojancios agentiiry veikla vystymas
Development of the Sports Governance System Regulating Agency Activities

doc. dr. Audrius Simkus




Vytautas Magnus University Agriculture Academy

Topics in Lithuanian and English

Supervisors

Zaliosios infrastruktiiros sprendimai miesto ir kaimo teritorijose bei ju sasajos su gyventojy
subjektyvia gerove

Green Infrastructure Solutions in Urban and Rural Areas and their Links to the Subjective Well-Being

of Residents

doc. dr. Gintaré Vaznoniené

Regiony komerciniy subjekty personalo pasiprieSinimo inovatyviems pokyc¢iams priezasciy
eliminavimo strategijos (veiksmy) modeliavimas

Modeling of the Strategy (Actions) for the Reasons Eliminating of Regional Commercial Entities
Personel Resistance to Innovative Changes

prof. dr. Rolandas Drejeris

Naujuy tvariy paslaugy kiirimo proceso modeliavimas
Modeling the Development Process of New Sustainable Service

prof. dr. Rolandas Drejeris

Bioekonomikos verslo subjekto jsiskverbimo j rinkg veiksmy modeliavimas
Modeling of Market Penetration Actions of a Bioeconomy Business Entity

prof. dr. Rolandas Drejeris

Kaimisky vietoviuy integruotas vystymas: sumaniis kaimai
Integrated Development of Rural Areas: Smart Villages

prof. dr. Vilma Atkocitinien¢

Mykolas Romeris University

Topics in Lithuanian and English

Supervisors

Etiska lyderysté ir Zaliasis ZmogiSkuju iStekliy valdymas kuriant tvarias organizacijas
Ethical Leadership and Green Human Resource Management in Developing Sustainable Organisations

doc. dr. Miglé Eleonora Cernikovaité

Darbo reikSmijautos jtaka sveikatos sektoriaus organizaciju veiklai ir darbuotoju organizaciniam
jsipareigojimui

The Impact of Work Mattering on the Performance of Health Sector Organizations And Employees'
Organizational Commitment

prof. dr. Agota Giedré RaiSiené




Lyderystés kompetenciju transformacija skaitmeninés transformacijos laikotarpiu: poveikis
organizacijy veiklai ir darbuotojy jsitraukimui

Transformation of Leadership Competencies in the Era of Digital Transformation: Impact on
Organizational Performance and Employee Engagement

prof. dr. Aist¢ Dromantaité

VieSojo valdymo tobulinimas socialiniy transformaciju salygomis
Developing Public Governance in the Context of Social Transformations

prof. dr. Andrius Stasiukynas

Sisteminis pozZiiiris j ZmogiSkuyjuy iStekliy vadybos poky¢ius multikultiirinés aplinkos salygomis
Systemic Approach to Human Resources Management Change in Multicultural Environments

prof. dr. Andrius Valickas

Organizacinis atsparumas ir daugiakriziniy situaciju valdymas: instituciniy gebéjimy modeliai
Organizational resilience and multi-crisis management: institutional capacity models

prof. dr. Biruté Mockeviciené
doc. dr. Tomas Vedliga

Skaitmeniné transformacija ir organizacinis atsparumas: Zmogiskuyju iStekliy strategijos
besikeiciancioje verslo aplinkoje
Digital Transformation and Organisational Resilience: HR Strategies in a Changing Business Environment

prof. dr. Brigita Zuromskaité

VieSojo sektoriaus valdymo modernizavimas bei vieSojo administravimo sistemy tobulinimas
socialiniy ekonominiy pokyciy salygomis

Modernization of Public Sector Management and Improvement of Public Administration Systems in
Context of Socio — Economic Changes

prof. dr. Vainius Smalskys




Klaipéda University

Topics in Lithuanian and English

Supervisors

Dirbtinio intelekto poveikis darbuotojy gerovei organizacijos psichologijos kontekste
Al impacts employee well-being in the context of organizational psychology

prof. dr. Rimantas Stasys

Vadovavimo vaidmuo stiprinant organizacinj atsparuma ir darbuotoju kiirybinguma
skaitmeninés transformacijos metu

Leadership's role in Fostering Organizational Resilience and Employee Creativity During Digital
Transformation

prof. dr. Erika Zuperkiené

Organizacijy vertés didinimas integruojant ASV (aplinkosauga, socialiné atsakomybé, valdysena)
tvarumo strategijq (Klaipédos universitetas)

Increasing the Value of Organizations by Integrating ESG (Environmental, Social Responsibility,
Governance) Sustainability Strategy (Klaipeda University)

doc. dr. Jurgita Pauzuoliené




